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LABOR-MANAGEMENT AGREEMENT
.b~tween

Kirtland Air F or~e 'Base
and

Loca12263 of the American Federation of Govemment Employees

5 March 2001

In a cooperative effort to improve labor-management relationships, Kirtland Air Force
Base and Local 2263 of the American Federation of Govemment Employeesl the Parties to
this Agreement, concur on all of the following:

0

" "" --"." " ""-

All grievances arid unfair- labor practice charges filed by either Party. based on
incidents or issues that arose up to and including the date of this Agreement, aTe
withdrawn. The Employer will bear the full costs associated with cancelling or
withdrawing all Employer grievances, including the costs of arbitration hearings, and
the Union will bear the full costs associated with cancelling or withdrawing all Union
grievances, including the costs of arbitration hearings.

0 Grievances of bargaining unit employees, outstanding on the date of this Agreement,
will be submitted for Alternative Dispute Resolution using the services and the
procedures of the Kirtland Air Force Base Mediation Center. If mediation is
unsuccessful, the Union may elevate the grievance to arbitration \virhin five calend:lr
days after either of the mediating parties withdraws from the mediation process.

The Parties agree to withdraw from all provisions of the 8 December 1988 Settlement
Agreement. That Agreement is null and void. They also agree that the 30 March
2000 Decision of Arbitrator John B. Abercrombie, relative to the interpretation and
application of that Agreement, is null and void.

0

0 The Parties agree that Alternative Dispute Resolution, using the services and
procedures of the Kirtland Air Force Base Mediation Center, may be used to attempt
resolution on any issue. All Alternative Dispute Resolution activities must be carried
out in accordance with agreements between Air Force Materiel Command and
Council 214 oftne American Federation of Govemment Employees. Ifmediation is
unsuccessful, the issue may be submitted into grievance or unfair labor practice
procedures consistent with the time limits of those procedures and the agreement
between Materiel Command and Co':1nciI214.

For the Employer

C:--HOUHA~ Chief

Base and Tenant Personnel Services

For the Union

lt~~~l~= -
STEVEN K. REMENAR, President
Locn12263 of the American
Federation of Government Employees
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5. l~he parties agree that each party to the mediation may have a representative,
and that such representatives may be present in the 1riediation room only as silent
observers. Representatives may not actively participate in ~he mediation. The
representatives may speak to their respective parties during caucus requested by
the panicipants or by the mediator. Representatives may not request a caucus.

6. The parties agree that rhe mediation process is at all times under the control of
the mediaror(s). If a representative does not remain silent or in any way disrurbs or
disrupts the mediation process, the mediator(s) may remove both representatives
from the mediation room or cancel the mediation. The representalives will then b~
allowed 1:0 remain outside the mediation room and tillk to their respec1:ive parties

only during caucus.

7, The parties agree that rhe only persons al1o""oed in U1e m~diiltion room C1re rhe
disputants. their resp~c[ive repres~nrilri'.'es. ;.mu {he m~diiltor ;.lnd -:().m~di,1tor.

.q. Thc pLlrri-:!s ;.lgt.e~ that settl~m~I1[5 ~!l[~recl ill[Q b~' p:.lr[icir;'lring b.\rgllillill~ '.lnir

emplo:.'~~s :lnd Kirrland .-'\1.. ~":'l1rc~ B:ls~ n".i.lIl~lgl;:rs 3re binding ,')11 .1.11 purti~~; ;,lnu

conslirute tilll s~Ltlem~:lr orl1l;:gOti:ll~d gri';':Y;'lllces. '!!1~ ;?mplo~:~~ ',\'111 b~ ~i\'~ll

hVQ copies or'the tlnill rind approveJ se[{!-:!m~nt :lgre~menr in ordcr rh~l[ (h~~: i1l-'l)'

providt: ~1.l:opy ro th~ Union. No ~lgre..;:mCn[ r~Llched through {hI:: ~~1r.:~!:~iLi\):~ :.,rol.:~s::;

will violate any Ll[[icl~ of the I.:urrem L;'lbor~N{ana!Zem~nt .~!:!re~mcn{ bc['\"~~:llh~.."- ~

parti~s or es1:ab1ish ~1 p~st practice 1)[ prec~d~n~. The pL1rti~s agre~ thill mal1:erS

settled under {he !nediarion proc~~~ m~y not b~ r.1.is~d undtr ;,ln~" o1:h~r proc~dur~.

~':). ~li;;; .1!!r~~menr ...vill rem::!.!!! [11 ~!':~:.;-t T;lr '.',\"I) \'e.1rs trom th~ daI~ uf~xecutil)ll,~ "
-~t Ih~ request of ~i!her part~;, d1~ pur::~:-j \\'iil m~et in ~O ~\') 1 ~O da~'s :lner th~

initial ex~curion of this agreement to r~\'ie\V rh~ m~diarion DroC~SS 1nd [0 discuss-.
uny n~cessary moditlcations to [he process, ! r both p~mies agre~ :u Ihe
modifications. the ch~'1nges will b~ incorpor,l[~d inro the basic \femoranuum or'
f\greem~n~. .~"~er the initiall.?O d:l)! F~riod. ~!nd ar !h~ r\:q1.!~sr .)['~i~her p:.lrt:', Ih~
parries ,viII meet in April of each Y~:lr to discuss (h~ medi.1tion ;-;ri.~ g!'~lm ~li:J '.,:
rlegoliare rcqulred modific.1!ions (0 tl1~ program. The ~lgreem~n[ \\'ill cl)minu~ L',)

be automatically renewed tor successi\.~ r\vo ye:lr periods unless one p3rt")' gives
written norice to the other pany no l~l[~r Ihan 45 ~~lendar dilYS prior (0 the
annivers:1r.-' of the execution orthe agr~~me11t. th~l[ U1C parIY d~sircs LO ilmend,

modi~'. or terminate the agTeem~n[.

:" _.~"- ' ~.'/ .

-~4;..()-.('- A '(l_(~ 9.. ;,;7I/"/:-,?t:::e7p:~;n2t'~
AFGE KIRTLAND ,A..FB

~2~ °\1,,',-2. I q 1~
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1vfEMORANDUM OF AGREEIvfE.NT
BETWEEN .',

THE AMERICAN FEDERATION OF GOVERNIvffiNT E1vWLOYEES
LOCAL 2263

AND
KIR 1~LAND AIR FORCE BASE

ON
THE ALTERNAllVE DISPUTE RESOLUTION PROGRAM

.
Kirtland Air Force Base and the American Federation of Government Employees
Local 2263 agree that new and innovative ideas may be used to resolve many
disputes between bargaining unit employees and their supervisors and managers.
To that end, Kirtland Air Force Base has established an Alternative Dispute
IZesolution Program which consists of mediation as the first step toward prompt
resolution of these disputes.

The parties agree to the tollowing:

1. Kirtland Air Force Base has explained the Alternative Dispure Resolution
Program to the American Federation of Govemment Employees Local 2263 and
provided written information concerning details and procedures to be used in the
administration of the program. The Union agrees to support the Alternative
Dispute Resolution Program and to continue to use the program in accordance ",,"ith
this agreement.

2. Kirtland Air Force Base agrees to provide the 'Union a copy of all future
changes to the program directed by higher headquarters or mutually agreed to by
the parties. The parties agree that significant changes will be negotiated in
accordance with the current Labor-Management Agreement.

3. Kirtland Air Force Base agrees to release officers or stewards of the Union, on
official time, to consult with, and provide guidance to bargaining unit employees
who voluntarily decide to participate in the Alternative Dispute Resolution
Program. The Union agrees to toll ow the procedures for release from duty for
representational activities contained in the current Labor-Management .Agreement.

4. The parties agree that employees have the right to choose a representative of
their choice or to self-represent. Employees who choose to self-represent will
notify the Union in writing of their choice to not be represented by the Union in
the mediation process. The employee will provide a copy of the election to the
Mediation Center.
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